fagTuE TR enam/12/2023
Advt No: NCPOR/12/2023
RIS YT Ud Tl S
NATIONAL CENTRE FOR POLAR AND OCEAN RESEARCH
G fag HATe, HRd WRBR
Ministry of Earth Sciences, Govt. of India
'S ST, AR -&- I, TIdT -403804, HRd
Headland Sada, Vasco-da-Gama, Goa — 403 804
a9 HT&TchTR/WALK-IN-INTERVIEW
On 21t August 2023 at
RI: AP Y T G SIHU™ B, gScis TSI, IRPI -G- T, Tar

Venue:National Centre for Polar and Ocean Research, Headland Sada, Vasco-Da Gama, Goa

ST yydla Ud TSt SEH g (CTHRSNSM), gl fas Hared, YRd TRebR $T U W I Fiaay YR
3feTdhied AT &1 YH-aa- HRdl ¢ | TIHUISNR &I +1a fau T8 fJaRor & SuR 2023-2025 3@y & g
3feTh et T U ST TR 7 ST YR WR UG Hifal @1 srawadmd g1

National Centre for Polar and Ocean Research (an autonomous Institution under Ministry of Earth Sciences,
Government of India) is responsible for co-ordinating the annual Indian Antarctic Expeditions. NCPOR is looking
for trained manpower on contract basis for its research bases in Antarctica for the season 2023-2025 as per details

given below:
3'5.. RYUREN et 7 Siferm=ra S3fJHd/Preferable Experience
bl b1 BTN
@1 | T1ET Branch / ¢8 Trade | Branch of °
Sr. Code o
Position
No.
HIETPR DI fafd - 21 3P 2023
RaiféT 3R gxaraw TeTu= ST A 0900-1100 T
Date of Interview : 215t August 2023
Time of reporting & document verification 0900-1100 hrs
T SATIRIGA VEE 1 THFY T 1 T Ta ard HIRY HieR argl, T, SIoR],
Vehicle Electrician ol TS 1 faggd gonferdl &1 Tarem. TWRATg 3R
1 R
Operation, maintenance and repair of electrical systems
of heavy motor vehicles preferably snow vehicles, trucks,
dozers, cranes etc.

2 | TReR I 7RF (SR, | OEM | 1 SIoR 3R I@TP P YT, TERWT 3R TRE|
[SRERED)! Operation, maintenance and repair of dozers and
Operator Excavating excavators
Machine (Dozers, Excavators)

3 | IR AP /Adads GMO |1 60 T 100 PAIY 3R ITY 3P P TS Sl SIReR Bl
Generator IATclH, WA 3R A |
Mechanic/Operator Operation, maintenance and repair of large diesel

generators, 60 to 100 KVA and above.

4 | SN/ IEREY TR ROP |2 HIR & HRYD - & A1 ST TR (THUE /
Radio/Wireless Operator W@@‘qﬁ 3R Eﬁ@'@?ﬁ) Jc 3R 9 99 AR

gfaunaft &1 Yara- SR IRE4 |

Operation & maintenance of radio communication
(MF/HF SSB and VHF) sets and web base communication
facilities with working knowledge of computers.
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3[./ATTIET 3R SHT/QUALIFICATIONS AND EXPERIENCE: -

IR Bis qrgar 3R YT

Post Code Qualification and Experience

PHS 19 3 W%/Waﬁquﬁgmwma?m &g ¢S I AW IR auf &
Sr. No. 1 to3: 3IHA & 1Y JdT RebTs & HTAR B

CIEES 31ETH, | For Ex-servicemen/ Ex-Para- m|I|tary/ Ex-Police Forces personnel: - Trade work as
witgaan, per the service records with minimum four year's experience in respective trades.

VEE, OEM, GMO,

3TH ARTR®] & forg: mww%uﬁ%mw%wqmwﬁwéﬂaﬁw
(GATH U NG UTsush)
ﬁ)maaﬁsﬁﬁﬁuﬁnﬁ%@m$muwﬁ$ &= o ¥ T 1 H1 Srga|

For civilians: a) ITI Certification (Minimum one-year course) in relevant trade with four
years relevant experience, or

b) Diploma in Engineering in relevant field with three years working experience in
relevant field.

PHID 4:
SMR3Mgt
Sr. No. 4:

ROP

Yaqd Af®/qd 3rd-3=a/qd gfery 9o wiHal & for: - e TR (@euw/dieauts) Juamon
H AqH IR 1A & 3IHd & 1Y 4T RPIS & HI8R S|

3 ARTR®T & fore:®) Suficar & g 12 df el Il g1 =1 iR diea AergH
ST TS o] ey (SeqSITy) Ianierd dHR- & oI SR TReR Afcihde (Sitafi™) g
TIRT, 1 B IS TR (T / HTT) FUSUN H TR el B1 B 3 ST 18T AT
E)ms'vﬂﬁtrﬁﬂ Eaiaeiie) H fSwiAT & 1y Al HaR (TEU® / dIg=uth) JUH0 H di |rel
2l HJHT|

e: 39 AT argdia a1 ARIH AT sifoker Wit arat Iufieart & siEioh & wriwy® I &
1Y T < St

For Ex-servicemen/ Ex-Para-military/ Ex-Police Forces personnel: - Trade work as
per the service records with minimum four years’ experience in radio communication
(HF/VHF) devices.

For civilians: a) Candidate should be minimum 12th Standard passed and holding
General Operator Certificate (GOC) to operate the Global Maritime Distress and Safety
System (GMDSS) with four years working experience in radio communication
(HF/VHF) devices or

b) Diploma in Engineering (Electronics) with three years working experience in radio
communication (HF/VHF) devices.

Note: Candidates with Ham (Amateur) Radio License or a Marine Radio Operator
Permit will be given preference with working knowledge of English.

§ /B. ASNIR $1 2cl/Terms of Employment:

1) TRITSNSIR R Geic fdhU U IHIGIRT B SUGIdl & YR W e 1 3afd 6 TgA I1 18 TeA
DI gRTt o FdeR/fGHeR 2023 W L= GRN | STARIDHAT & YR W 3IY Bl $& o o forg degran o o

Jhdl gl

The period of contract shall be of 06 months or 18 months depending on the suitability of candidates as
assessed by NCPOR and shall start from November/December 2023. Based on the requirement, the
contract can also be extended by few months.

Page 2 of 5




2)

3)

4)

5)

6)

8)

S AT Ugel IR TRATeN3R SeY TR 3feTdhiesT off I@ 8, 37 fory ey &t gt 31afdy 3 fraufy Are &1
S IaH % 54,741/~ (RR) T3 THASiIeR ey IR Uga ¥ &} sierdhiedT S aral & forg srey &t g
3fafey & fore ufer Wig 1 3rgeie A 72,988/~ (RR) BN |

Contract wages of ¥ 54,741/- (fixed) per month for the entire duration of contract for those who are
going to Antarctica on NCPOR contract for the first time. Contract wages of ¥ 72,988/- (fixed) per month
for the entire duration of contract for those who already have been to Antarctica on NCPOR contract.

Y F e & ¥ § Tufd AR Je W 3R sierdhied § Ry ydia sust & a1y gud aifesT sk
TINT & §HER BTl I SfeThieHT H 38 &I ardfde 3afy & fae 7 & A & = 1500/- Ui i 8RR
TfETt I AT & SR 2 2000/- Ul 137 & A0 B3 Ha1 (TaSiy) & sher 8| o=y Hie-ms wmr e
WBRY R b TR AT & S |

%. YA Have ay $i 1 A ¥ 30 TawR b Jid Hg it

9. e g T Have a¥ Hi 1 TR I 28/29 HRA I gHit|

Selected candidates as member of team will be entitled for free boarding & lodging onboard ship and at
Antarctica with special polar clothing. They will be entitled for special Hardship allowance (HDA) of ¥
1500/- per day during summer season and ¥ 2000/- per day during winter season for the actual
duration of stay in Antarctica. Special Hardship allowance rates are subject to revision in accordance with
subsequent government order.

a. Winter season will be 15t March to 30" November of each calendar year

b. Summer season will be 15t December to 28™ / 29t February of succeeding calendar year

DD afd a1 FIPITD 3afy F YR W FAMd IWHGAR 20000/ (ITHBIND) 3R ¥.30000/-
(@dep1icier) TUT & IR fbe Hd & ghaR 8| ol TRITSASIR GRT el aI3eR UIad! STH I & Wi
YT foan se|

Selected candidates depending on whether for short term or long term shall be entitled for special kit
allowance of Rs. 20000/- (short term) and Rs. 30000/- (long term) to be paid by NCPOR subject to
production of original vouchers.

T STHIGAR! & AT 25 ARG 0 BT TG AR gaeT STHT Haxel TR fafd & fergu-idiafism
GaRT &M foar S|

Group Personal Accident Insurance Coverage upto 25lakhs for the selected candidates will be provided
by NCPOR for the expedition period.

Tgd IEEART B HIAS-19 Weldid Bl & H I@d g 4T 15 fert & fw sifaa wRddia smyfdame
TRYM, 78 feeet / Mar Afgwa wiae, Mar H fferan udter 3R sredtdid, it refs, Teara, fedrea &
%ﬁﬁ-&m%ﬂa’@&wu&rmﬁwml IR B FaT TIRAUISHSAR GRT &1G § &
[

Short listed candidates will have to undergo Medical Examination at All India Institute of Medical Sciences,
New Delhi/ Goa Medical College, Goa and Pre-Antarctic Snow Ice Acclimatisation training at ITBP, Auli
(near Joshimath, Garhwal, Himalayas) for about 15 days subject to COVID-19 protocol. The dates will be
informed by NCPOR later.

Tgfd IRfCaR! B TRITHSISR & WY T ey TR EAER BT N

On final selection the candidates will be required to sign a contract with NCPOR.

TG ITIGAR T & GGl & ¥ § SfeThicd A # 4 o 3R 3 THy-T9d W M & =ar
SR I T A ¥ efta @t Fafia el sik ol o) g1 &A1 8|

Selected candidates will participate in the Antarctic expedition as team members and will have to perform
all the routine duties and jobs related to expedition as assigned by the Leader of Expedition from time to
time.
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T /C.SETASIRRT 3R Ufshdl/ DOCUMENTATION AND PROCEDURE: -

9) 3HIACH! Pl WETHR & T TATIH & feTT Tl YAV U= / SxATdel (311 HT THI0], U9 TS, SR HTs, faarg
IO U=, R1e AT, Urifes Srgya) & Y U UHT0r U o X9 -Iefid el ufadl & Uh e 3R
TP URIUIE WISl WIe! (e SHUTSE) 1Y A DI Il & | 5 3Mmdge! & U Y YA U=/2drdel
TEI € I WeThR § et 1 b1 3rgwfal e < s
Applicants need to bring original certificates/documents (proof of age, Pan card, Aadhar card,
marriage certificate, education qualification, relevant experience,) for verification at the time of
interview along with one set of self-attested photo copies of relevant certificates and recent passport
size colour photo in white background. Applicants not having original certificates/documents will not
be allowed to attend the interview.

10) YaYd A P/Yayd siefafe/ud gy 9a & sl &1 ga U & ugar@ v iR fems g qu am &
fore fawwd 81 WR 3= 7oA ufshan o 2nfiyd 81 ot srgafa et <t St 3iR am iR A #t dis /e
Waﬁlﬁﬁm

Ex-servicemen/ Ex-Para-military/ Ex-Police Forces personnel to bring along the Identity Card and
Discharge Book in original failing which they will not be allowed to attend the selection process and no
TA/DA reimbursement of travel and accommodation shall be applicable.

11) RAeffOrds/dadb-a draar siifa fSh/fewm/aféithae HR -1 &1 & di Jafd o8 # 3Hd W faar
[EZIS Il
Experience in the respective trade shall be considered after completion of educational/technical
qualification and internship if any i.e. degree/diploma/certificate course.

12) Ta=Tom & Sfcfd fafy wR RaiféT oik wdraw Temd &1 T 0900-1100 F9 d% g1 Fafia i ok
& a8 RUIET B a1l IRfEaRT WR faaR =18 fvar sme|
Time of reporting and document verification is from 0900-1100 hrs on the date mentioned in
advertisement. Candidates reporting after the stipulated day and time will not be considered.

13) Jd WIETHR faRad aien SHGaR] &1 W8I & YR W AT SIS, WETDHR ST AR o ad
1t 81 Yohal 3| T 1B R & e IUfRYT 1 aTet T3P IWHIGaR! Y deJaR AT a1 dfeul
Pre-interview written test shall be conducted depending on the number of candidates, interview may
spill for next consecutive day. Interested candidates appearing for the Walk in interviews should
plan accordingly.

14) el & foru o fafeT, safaama TameR & Tpid 34 fht TN Inficar! & UerH & MR R gift|

The short listing for the posts shall be on the basis of performance of the screened-in candidates in the
personal interview.

15) ITHIGAR S aa M # fHdl 30 W16 H T IR I3 &, S76 U IaHM JASRTR BT FHI0 e § dar /
YT THTU U & 1Y Ue $HR- & SaRgedl | Fgfa Siesr & adu AsHIR & Jamor & =9 § =761
AT ST S 7 fob gTet & ol He1H & a1 Ui gRIA &1
Candidate’s currently working in any other organization need to provide the proof of their current
employment with a service/experience certificate from the employer. Appointment order will not be
considered as proof of current employment unless supported by recent three month salary slips.

16) iR siaza® Argans gaay § ik 3% U 8 AT ¥ gt SHigaR IeTehR & HFT aH & fore urs =16t
8 9d g1 afe g & IR § T Sf1deHl &1 Wel iU g, dl 99+ aie & ford 34 quft spafial o
DR BT YAUTSS T THT g1 g1 g b1 AT sawadral & uR faqm= & Fuffyd ug & forw
Jifed arvadr SR/ SSTEHS UeRH iR/ URiffie 3Hd & RPbls W WehR & e game SH ard
JCIR! &1 BT B 65 VT B Ghdl § 3R / T7 A1 &1 ofrd & fore nfed afifa gRr 74 fawan ma
DI 3 STHD | TETHR & AT 61 gAY TT STHIGARI & Y DI TATAR o1 1ol SITE|
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The prescribed essential qualifications are minimum and mere possession of the same does not entitle
candidates to attend for interview. If the number of applications received in response to advertisement is
large, it will not be convenient or possible for the Selection Board to interview all those candidates. The
Centre may restrict the number of candidates to be called for interview to a reasonable limit of desirable
qualification and/or on the record of academic performance and/or relevant experience for the post
prescribed in the advertisement as per the specific requirement of the Centre and/or any other benchmark
decided by a committee constituted to screen the applications. No correspondence will be entertained
with candidates who are not called for Interview.

17) ot 1ft U o TRIR =T SR/ BIg UHIT ST, T ST SEHGIRY B SR & ¥ & | ST | Hig
Ay THER/ggde R faar F&l faar S|
Canvassing in any form and/or bringing any influence, or otherwise will be treated as disqualification of
candidature. No interim correspondence/inquiry will be entertained.

18) WIATHR H U oH & fog IefiaaR] 1 Big 1T <7 &1 g1 | Uil Shaet Hdqd AT &Y /a9 gRI
IR Soft 1 aTot fRTar iR siftrman 4 {31 & U STary &Y &x &1 YT faan S, o Sifiidan
¥, 500/- Ufd 1371 8, foraes! ufayfe draw qa Yea/aw fewe 3R gled f9a TRqd a1 IR &t St
No TA shall be paid to candidates for attending the interview. However, only ex-servicemen will be paid
sleeper class return fare by train/bus and accommodation for maximum 4 days at the rate not exceeding

Rs. 500/- per day which shall be reimbursed only on production of original railway/bus ticket and hotel
bill.

19) THTOT U3 § UTS 718 faiTfaat Sida-! &1 g {1 SITE | eehR & SHd Jd JHT0T UF URdd A 63 IR
W IrfiGaR &1 s Tift R e Se |
Discrepancies found in the certificate will attract the disqualification of applications. Non-production of
the original certificates at the time of interview will also make the candidate disqualified.

20) IHGIRT BT 09:00 T F 11:00 Fol P s RYWHE HIIR, AP Yd1d Td Tt UM P, gedt faqH
AT, TSI ST, ARGI--TTHI, el -403804, HRd TR HIATHR & forg RUid =1 gim|
Candidates will have to report for interview at reception counter, National Centre for Polar & Ocean
Research, (NCPOR) Ministry of Earth Sciences, Headland Sada, Vasco-da-Gama, Goa - 403 804
between 09:00 hrs to 11:00 hrs.

For & on behalf of Director, NCPOR
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